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DRIVING CHANGE
12 mpg.

That’s what my father’s Chevy Impala convertible got when it rolled off the assembly line in 1968. 
Just 12 miles of driving for every gallon of gas in its tank.

As I mentioned in a previous report, I’ve been working on restoring the car to its previous glory 
days and this spring I should have the project finally completed. I’ve put countless hours into 
this car. It’s a cherished reminder of my dad. And I can’t wait to have it turning heads again. Yet, 
despite this strong attachment to it, the sad reality is, the car will rarely see the open road where 
it belongs. 

In today’s world, it’s just not a practical car. Perfect for summer weekends? Absolutely. But not 
an everyday car. It’s big. It’s heavy. And, as I mentioned, it’s a gas hog. While in its day, it may 
have been considered “state-of-the-art technology,” it just can’t compare to the features and 
efficiencies of modern cars. But Impalas are not gone. In fact, they’re still made by Chevrolet 
today. That’s because company leaders were wise enough to change with the times.  

Interstate highways began to criss-cross the country. The suburbs exploded. Gas prices 
increased. And Chevy took note. Car buyers wanted and needed to become more mobile —
affordably, comfortably and safely. While the basic concepts were solid, steel behemoths that 
guzzled gas at 12 mpg had to evolve. As Henry Ford once explained, “If you always do what 
you’ve always done, you’ll always get what you’ve always got.” 

Interestingly enough, in the context of workforce training, the thinking is much the same. Things 
we’ve done in the WEDnetPA program still work — they’ve worked for the past 20 years. Our 
techniques are tried and true. Working with companies to help them get the training they need still 
makes a lot of sense for Pennsylvania and its businesses. We can just never get “stuck in the 60s.”

Which is why we’ve evolved our program many times over the past two decades and are about to 
make some changes again. All in the interest of staying current with today’s training needs and 
making sure we are giving companies the best possible service we can.  

As you read through this brochure, you’ll discover several key changes we’re making, such 
as increasing employee training caps, expanding healthcare-related eligibility and redefining 
eligibility for technology training.

Should you have questions about these changes or anything else within this brochure, you can 
learn more by reaching out to your local WEDnetPA partner or visiting us at wednetpa.com.  
As always, I thank you for considering our program. And I’ll look for you around the gas pumps  
this summer …

Thomas Venditti 
Statewide Director
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WEDNETPA TRAINING PROGRAM 
MAKES PENNSYLVANIA COMPANIES 
MORE COMPETITIVE AND PRODUCTIVE 
The Commonwealth of Pennsylvania has created the opportunity for employers 
to train new and existing employees through the WEDnetPA program. Essential 
Skills training and Technical Skills training are available to qualified in-state 
businesses and out-of-state companies relocating to the economic-friendly 
business climate of Pennsylvania — with funding accessed through WEDnetPA 
and made available by the Pennsylvania Department of Community and 
Economic Development (DCED). 

Companies can apply online and select any WEDnetPA partner — including 
State System universities, community colleges and other educational providers 
(see page 7 for complete listing). Through the program, your company can 
benefit from a wide range of training that will put your employees on the path to 
higher performance.  

EMPLOYER-DRIVEN CHOICE 
The WEDnetPA program was created to empower Pennsylvania companies by developing employee skills. Employers 
always have the freedom to seek out the training best-suited for their needs. Training can be provided by: 

• Any third-party training provider 
• The company’s own in-house staff 
• Any one of the WEDnetPA partners 

ONLINE TRAINING 

Training can also be taken online. Online training saves employers time and money and offers you more training options. 
Employees can train at their convenience — at work, at home or on the road. 

MORE THAN 9,000 PROVIDERS HAVE 
BEEN USED TO CONDUCT TRAINING 

More than 9,000 different third-party training 
providers have been chosen and utilized by 
Pennsylvania businesses taking advantage 
of the WEDnetPA program — further 
emphasizing that companies have many 
options when it comes to getting the 
training they need. By exercising this 
freedom of choice, companies are 
certain to get the most appropriate 
and most effective training 
available. 
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A HIGHLY EFFICIENT PROGRAM 
WEDnetPA maximizes its investment by leveraging the existing training budgets of participating 
companies. WEDnetPA takes great pride in the efficiency with which it operates the program. 
Approximately 90 percent of funding goes directly to company training. 

ELIGIBILITY REQUIREMENTS 
This brochure represents a general overview of the program guidelines. Please consult with a 
WEDnetPA partner for additional information and clarification of requirements. Each employer 
must sign a Memorandum of Agreement confirming that all of the following requirements will be 
met, subject to verification. 

EMPLOYER QUALIFICATIONS 

• Employers must be located in Pennsylvania. 
• Participation is limited to two years in a row or three out of the past five years. 
• Training must start by February 1, 2020 or within 30 days of the contract — whichever is later —  

or the funds will be forfeited. 
• Companies and/or locations sharing the same FEIN will be considered as one company for 

eligibility purposes. However, each location must apply separately (exceptions may apply). 
• Point-of-sale retail businesses; marijuana industry facilities and ancillary facilities that supply 

goods or services to the legal marijuana industry; gaming establishments; travel, hospitality and 
tourism entities; employment agencies; government agencies; government-owned facilities; 
educational institutions; training vendors and nonprofit entities are not eligible. 

• Employers with a high turnover rate may be declared ineligible. 

EMPLOYEE QUALIFICATIONS 

• Employees must be residents of Pennsylvania and employed in Pennsylvania. 
• Employees must earn at least 150% of the current federal minimum wage, excluding benefits. 
• Employees must be permanent, full-time and eligible for full-time benefits. 

FLEXIBILITY, ACCOUNTABILITY & CONVENIENCE 

• The program supports both instructor-led and online courses which can be taken on-site at the 
company, from a training provider or at any convenient location. 

• Companies may select the training providers of their choice. 
• In-house training is permitted for companies with less than 500 employees (limitations apply).
• Only WEDnetPA partners are qualified to process applications, contracts and invoices. 
• It’s easy to apply through any of the WEDnetPA partners listed on page 7 of this brochure. 
• Companies have up to 45 days to invoice for completed training. 
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A WIDE RANGE OF WORKSKILLS 
ESSENTIAL SKILLS TRAINING 

Essential Skills training must be skill-
building ... directly impacting the broad 
range of skills required to be successful 
in the workplace. 

A simple set of additional qualifications 
determines which companies and 
employees are eligible to receive 
Essential Skills training. 

• Employers must be manufacturing 
or technology companies, including 
biotech and environmental technology. 

• A technology company is defined 
as one that produces or provides a 
technology product or service. 

• Executives with decision-making 
responsibilities (budgeting, policy, 
etc.) are not eligible. Small companies 
are exempt. 

• Employers may apply for funding for 
any number of eligible employees up 
to $600 per employee and $75,000 per 
fiscal year (7/1 to 6/30).

TECHNICAL SKILLS TRAINING 

Technical Skills training addresses the 
specialized, technical skills required of 
the employee’s job. 

• Most companies are eligible for 
technical skills training.

• All employees are eligible for 
Technical Skills training, however, the 
training must be directly related to the 
employee’s scope of work. 

• Employers may apply for funding for 
any number of eligible employees up 
to $1,200 per employee and $50,000 
per fiscal year (7/1 to 6/30). 

Specific skills are defined according to the type and scope of your business. 
Some of the training topics eligible through the program include but are not 
limited to:

• Business Operations
 » Basic Math
 » Customer Service
 » Human Resources
 » Problem Solving
 » Leadership

• Computer Operations
 » MS Word
 » MS Excel (Beginner, 

Intermediate)
 » MS PowerPoint

• Manufacturing Fundamentals
 » Basic Electricity
 » Basic Machine Setup
 » Tooling, Grinding
 » Welding (MIG, TIG, ARC, 

TGAW, GMAW)
 » Basic Soldering

• Product and Process Control
 » Continuous Improvement/

Kaizen
 » ISO 9000+
 » Internal Auditor
 » Lean Manufacturing/Lean 

Enterprise
 » Project Management
 » Quality Assurance
 » Six Sigma (White and Yellow 

Belt)
 » Total Productive Maintenance
 » Total Quality Management

• Workplace Behavior Skills
 » Communications
 » Teamwork

• Workplace Health and Safety
 » Electrical Safety
 » Fire Safety
 » First Aid, CPR, AED
 » Hazardous Material Handling

Specific skills are defined according to the type and scope of your business. 
Some of the training topics eligible through the program include but are not 
limited to:

• Machine Operations and 
Maintenance

 » Hydraulics/Pneumatics
 » Industrial Electricity  

(except safety)
 » Motor Controls

• Manufacturing Technology
 » 3D Printing and Rapid 

Prototyping
 » CAD, CAM, CNC, PLC
 » Electronics (including  

electronic soldering)
 » Robotics

• Advanced Math
 » Blueprint and Schematic 

Reading
 » Geometric Dimensioning and 

Tolerancing
 » Statistical Software

• Software Implementation
 » Coding/Programming
 » Database Development 

(including MS Access)
 » E-Commerce
 » Information Security
 » MS Excel (Advanced, Expert)
 » Network Administration
 » Software Engineering
 » Website Design and Development

• Technical Applications (including 
Scientific and Medical)

 » Electronic Medical Records
 » Enterprise Resource Planning 

(ERP)
 » Life Sciences
 » Non-destructive Testing (NDT)
 » Project Management  

(MS Project, Agile, Scrum)
 » Root Cause Analysis
 » Six Sigma (Green, Black and 

Master Black Belt)
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OUR ONLINE PROCESS 
THE PURPOSE OF OUR JOB TRAINING IS TO MAKE COMPANIES MORE 
EFFICIENT, STREAMLINED AND PRODUCTIVE 

So, we designed our process to be the same. ISAAC is our Information Sharing, Administration 
& Analysis Center. Take a look at how quick and easy it is to access WEDnetPA’s state-funded 
workforce training grants. 

IT’S AS EASY AS 1 …  2 …  3.

1. APPLY  
If your company is new to WEDnetPA, submit an online inquiry at wednetpa.com to create a 
user ID and password. If your company received a WEDnetPA grant in the past, log into your 
existing ISAAC account to submit your inquiry. When eligibility is confirmed, complete the 
online application and training plan to request grant funds.

2. TRAIN  
When your application is approved, accept your grant offer through the award notification you 
will receive by email, then start training. You can use any training provider you choose. 

3. INVOICE  
When a training event is completed, submit your documentation within 45 days and you’ll be 
reimbursed for eligible costs.

This online system saves paper, time and hassle. You choose from any of our certified WEDnetPA 
partners who are trained to help you through the application, contracting and invoicing steps. They 
can even help you determine your training needs and find the right training providers to meet them. 

APPLY TODAY! 

THE WEDNETPA PARTNERSHIP 

WEDnetPA includes State System universities, 
community colleges, Pennsylvania College of 
Technology, North Central PA Regional Planning 
& Development Commission and the University 
of Pittsburgh at Bradford. Qualified companies 
receive funding through this alliance of 26 diverse 
partners throughout the Commonwealth that 
coordinate the resources of the entire network 
and serve as the points of contact for businesses 
accessing training funds. 
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PENNSYLVANIA EMPLOYERS CAN ACCESS TRAINING  
ONLINE AND THROUGH ANY OF THESE PARTICIPATING       
               WEDNETPA PARTNERS:

1. Bloomsburg University of Pennsylvania 
bloomu@wednetpa.com  
570-389-4004

2. Bucks County Community College 
bucks@wednetpa.com  
215-968-8359

3. Butler County Community College 
butler@wednetpa.com 
724-287-8711, ext. 8267

4. Clarion University of Pennsylvania 
clarion@wednetpa.com 
814-393-1273

5. Community College of Allegheny County 
allegheny@wednetpa.com 
412-788-7536

6. Community College of Beaver County 
beaver@wednetpa.com 
724-480-3451

7. Community College of Philadelphia 
philadelphia@wednetpa.com 
215-496-6161

8. Delaware County Community College 
delaware@wednetpa.com 
610-355-7146

9. East Stroudsburg University of 
Pennsylvania 
esu@wednetpa.com 
570-422-3282

10. Edinboro University of Pennsylvania 
edinboro@wednetpa.com 
814-732-1420

11. Harrisburg Area Community College 
hacc@wednetpa.com 
717-780-1179

12. Indiana University of Pennsylvania 
indiana@wednetpa.com 
724-357-2789

13. Kutztown University of Pennsylvania 
kutztown@wednetpa.com 
717-825-1132

14. Lehigh Carbon Community College 
lehigh@wednetpa.com 
570-668-6880

15. Lock Haven University of Pennsylvania 
lockhaven@wednetpa.com 
570-484-3131

16. Luzerne County Community College 
luzerne@wednetpa.com 
800-377-5222, ext. 7663

17. Montgomery County Community College 
montgomery@wednetpa.com 
610-718-1981

18. North Central Pennsylvania Regional 
Planning & Development Commission 
ncentral@wednetpa.com 
814-773-3162, ext. 3059

19. Northampton Community College 
northampton@wednetpa.com 
610-861-4588

20. Pennsylvania College of Technology 
pct@wednetpa.com 
570-327-4775, ext. 3104

21. Pennsylvania Highlands Community College 
pennhighlands@wednetpa.com 
814-262-3813

22. Reading Area Community College 
reading@wednetpa.com 
610-607-6208

23. Shippensburg University of Pennsylvania 
shippensburg@wednetpa.com 
717-477-1123, ext. 3381

24. University of Pittsburgh at Bradford 
pitt@wednetpa.com 
814-362-0255

25. West Chester University of Pennsylvania 
wcup@wednetpa.com 
610-425-7435 

26. Westmoreland County Community College 
westmoreland@wednetpa.com 
724-925-4090
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Toll free: 1-877-WEDNETPA 
(1-877-933-6387)

www.wednetpa.com 
e-mail: wednetpa@pct.edu

Olde Liberty Square 
4807 Jonestown Road, Suite 246 
Harrisburg, PA 17109-1744
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